guiinaFme

anMUNTN NWerUsedSangy

= v Y =< ' Y A = I
ﬂ’liﬂﬂ‘l&nﬂ’lﬁ5Uzllﬁzﬂ'JnJ‘WQWﬂ1"0@\E]"Hu17]‘1]@Qﬂﬁuzﬂﬁiuﬂ']'iﬁﬂ']uﬁﬂy']qluwuﬁ'lu

Fanadninaumsdszonnuisaniaaszys

UNAAYD
VD9

UNNT 515174

v LY [ = § g ' 5
ueRe AU 1A NI UAS AT BYEY INeIJud U IURINISANY
MurangasUsyanImansumItuga @vIMsUTMIsMsAnY

NOHNIAW 2546



VREINEUTAe
Ko frene %,
Yargner —\m?wmca?nm»

a [ < i
UNNT 5131991 (2546). MsAnEIMsSuuazanuiawelodeniinvesnaznIsums
=< o A v v o W =< % (% =
aeuANMTUNH AN adHpNUM sz auAPE M IRa Y.
IOINUT AL, (MIVITMITMSANYT). WITUAIATOYTE : TUNATNIAY
ADMTUSIFAYNILUATATOYTYL. AMSNTTUNIAILAY : AT.TAYY AHUITES,

a L4
AT.YINIMNA WaBYFITIU.

aw :;I dydw S A = < = [ =
N133UAIIU 'Jﬂi}ﬂﬁzﬁﬁﬂlWﬂﬁﬂH’ulag!ﬂiUULV]UUﬂ15'i‘llzllazﬂ'nu‘wqwarl%

y ¥
v A ¥ @ o w

ApntnvesnunssUMIAIUAREITUNUg wdRadinOuMsszaufnyTandaaszys

a8

@

P = a1 @ U [ ' a 9 ao 9 U
nliszaumsnywazlszaumsaianeiy nqudtedienlslumsite laun amznssums
v 4

anufnITuRugudanad ninaumsdszoufnyideaniaaszys $1uau 350 Au
& 9 Y  aa i ' ' [y 9 £ aadq Y
Fa ldmdwismsquednadielasmsivaain srusamwdoyalaslduuvaeuow adanlylu
mMsnszRveyadie Annud Mmissa: Aumde manudouuuIATIIN LaEMINATEY
A t-test

HAMIITENUN

v k4

1. amzassumsamuAnmnduiugudradninaumsdszoufinyidmiaaseys
= v Y < ' Yy A = S & ' o
imssviuazanuianelaneniinvesanznssunsaaIufnyITuNug Moy lussay
unas

=2 u’: t!y v @ o @ = @ [ =
2. AMEATIUMSTIIUANITUNUT U INad UM UszaufnYIan Iaasels

Hszgaumsnuaieiy Imssuiuazanuianelanemhnvesnmuznssunmsaoiudny

ee D

v

A v I AW o w aad o 2 Ao =<
HWU§TLWI1\1ﬂu@U'l\nJuUﬁ'lﬂiyﬂ'l\jﬁﬂﬂ‘ﬂigﬂﬂ .05 Iﬂﬂﬂi51]ﬂ’]5ﬁﬂ’]uﬁﬂy'wlllﬂ15ﬁﬂy1

1

IS

geniseudnyineuduiinssuiuazanuiane laninninssumsaouAnndnms Ay
° ' A w 2 Y
ANNHI 0N TUNANYINOUAL
k4 v
3. AmznIsuMsAnIANTURUgwdnadinaunsUszaufinysanindszys

Aa g [ =1 v 9 =< U Y a
nulszaumsalaieny umis‘uguazmmwawa'lwaﬁummmﬂmzﬂimmmmuﬁﬂm

ke

v o g a

v ] ’
Juinuguaduedsiiodidyneadansedy 05 laonssumsaniudnufimoily

v =<

ATTUMTANIUANYITNTSUSHazauRIne lauInnInssumsaoudnef 1oty

Vv

ﬂiillﬂ'ﬁ’dﬂWuﬁﬂ‘HT



T

s
AUNIANNTTUsed T o n g,

A STUDY OF PERCEPTION AND SATISFACTION TOWARDS THE DUTIES OF THE
FOUNDATION EDUCATION COMMITTEE UNDER THE JURISDICTION
OF SARABURI PROVINCIAL PRIMARY EDUCATION OFFICE

AN ABSTRACT
BY
NOPPORN THARAWUT

A Thesis Submitted in Partial Fulfillment of the Requirements for the
Master of Education Degree in Educational Administration
At Rajabhat Institute Phranakhon Si Ayutthaya
May 2003



quEInaLTnme

SONMUTTA N TR 2 TR g rer

Nopporn Tharawut. (2003). A Study of Perception and Satisfaction towards the Duties
of the Foundation Education Committee under the Jurisdiction of Saraburi
Provincial Primary Education Office. Master Thesis, M.Ed. (Educational
Administration). Ayutthaya : Graduate School, Rajabhat Institute Phranakhon Si

Ayutthaya. Advisor Committee : Dr.Chidchai Sananseang, Dr.Boorapatis Ploysuwan.

The purpose of this research is to study and compare the perception and satisfaction
towards the duties of the Foundation Education Committee under the jurisdiction of Saraburi
Provincial Primary Education Office. The sample consisted of 350 committee under the
jurisdiction of Saraburi Provincial Primary Education Office which were derived from simple
random sampling at random. The data were collected by questionnaire and were analyzed in
terms of frequency, percentage, arithmetic mean, standard deviation, and t-test (two-tailed test).

The results of the research reveal :

1. The Foundation Education Committee under the jurisdiction of Saraburi Provincial
Primary Education Office have a perception and satisfaction towards their duties at a moderate
level.

2. The Foundation Education Committee under the jurisdiction of Saraburi Provincial
Primary Education Office with different educational backgrounds have a different perception and
satisfaction towards their duties with the statistical significant level at .05. Those with an
educational background of higher than secondary level have a higher perception and satisfaction
than those with lower educational background.

3. The Foundation Education Committee under the jurisdiction of Saraburi Provincial
Primary Education Office with different experiences have a different perception and satisfaction
towards their duties with the statistical significant level at .05. Those who previously served as

the committee have a higher perception and satisfaction than those who did not.



