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Pranee Saentawecsuk. (2004). A Proposed Model of Instructional Leadership Development
for School Administrators Uuder the Jurisdictiou of Angthong Educational
Service Area Office. Master Thesis, M.Ed. (Educational Administration). Ayutthaya :
Graduate School, Rajabhat Institute Phranakhon Si Ayutthaya, Adviser Committee :

Dr. Kirati Sriwichian, Assistant Professor Saman Weerakumhaeng,

The purposes of this research were : 1. to study an instructional leadership development
model for school administrators; 2. to determine the suitability of the instructional leadership
development model for school administrators; 3. to study the possibility of the instructional
leadership development model for school adminisirators; and 4. 1o propose an appropriate and
feasible instructional leadership development model for school administrators. The samples used
n examining involved 25 academic administration experts. The samples used in examining
the possibility included 119 school administrators and 25 develepers. The research instruments
consisted of tive-likert scale questionnaires developed for instructional administration experlsi
school administrators and developers. The data were analysed by using percentage, mean, standard
deviation, one-sample t-test, and independent-sample t-test,

Findings indicate thal an appropriate and feasible instructional leadership development
model for school administrators involves:

1. Principles of instructional lcadership development should be: undertaken under
a plan that s clearly defined; proceeded in a systematie and continuous manner; and should
respond to problems and nceds of school adnunistrators.

2. Objectives of instructional leadership development arc: to continuously promote
professional standards and school administrator development; to develop school administrators
into professional administrators: 10 promote the continuous self-development among school
administrators; and 1o enhance working ctfcetiveness of school administrators.

3. The content required in instructional leadership development includes: knowledge
necessary for school administrators in forming instructional leadership: responsibility which refers
to responsibility and techniques of the school administrators possessing instructional leadership;

and skills involving leadership skills and techniques,
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4. The instructional leadership development procedure involves: preparation;
prehiminary  cvaluation: instructional lcadership development; practice: evaluation of

implementation; and analysis of results of the development.



