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ABSTRACT

This objective of this research was to 1) study the opinions of the trainees attending the
course ; 2) investigate the knowledge of the trainees ; and 3) study the behaviors of the trainees.
The sample population was the 123 trainees in the training course of the fiscal year 2005, 123
supervisors, and 5 trainers. Questionnaire developed by the researcher were used us the tool to
collect data during the training, and one month after the training. The data were analyzed using
SPSS, percentage, mean, frequency test and standard deviation.

The findings research that there was a high level of opinions for the training. They were
willing to attend the training and found that it was satisfactory. The trainer was knowledgeable
and the training site was clean. The trainees’ knowledge was high, moderate and low. Finally, the

trainees’ behaviors after the training were at a high level.
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