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ABSTRACT

The purposes of this research were to study and compare supervisory leadership
of school administrators under Phranakhon Si Ayutthaya Educational Service Area 1 and 2. Who are
form school with difference sizes. The research samples consisted of 377 teachers under
Phranakhon Si Ayutthaya Educational Service Area 1 and 2. The data was collected by questionnaires.
The question items were checklist and rating scales. It was analyzed by using frequency,
percentage, mean, standard deviation, and One — Way Analysis of Variances. The research
results were as follows :

1. In overalls, the administrators under Phranakhon Si Ayutthaya Educational Service Area
1 and 2 showed supervisory leadership behavior at all of the itemsata high level. However, the
supervisory leadership behavior of the administrators of large school, administrators of small school
and administrators of middle school to the order.

2. The comparisoin of supervisory leadership of a School administrators under
Phranakhon Si Ayutthaya Educational Service Area 1 and2 results the administrators school size
of supervisory leadership had different.

2.1 Administrators of large school had supervisory leadership more than middle
school and small school in It is grounded in essential meaning about human persons, society,
knowledge, growth, learning and schooling aspect, It is energized by a vision of what education
might and should be aspect, It involves the articulation of the vision and the invitation to others to
a communal articulation of a vision of schooling that all can embrace aspect and It celebrates the
vision and seeks its continuous renewal aspect.

2.2 Administrators of middle school had supervisory leadership upper small
school in It is energized by a vision of what education might and should be aspect, It seeks to
embody the vision in institutional structures aspect, frameworks, and policies. and It celebrates

the vision and seeks its continuous renewal aspect.
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