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Associate Professor Chalong Suntaranon.

ABSTRACT

This study aims to 1) examine employees’ levels of importances on the security
management of Mektec Manufacturing Corporation (Thailand) Ltd.; 2) study the employees’
levels of satisfaction towards the security management of Mektec Manufacturing Corporation
(Thailand) Ltd.; 3) compare the employees’ levels of importances on the security management of
Mektec Manufacturing Corporation (Thailand) Ltd. in relation to their personal factors; 4)
compare the employees’ levels of satisfaction towards the security management of Mektec
Manufacturing Corporation (Thailand) Ltd. in relation to their personal factors; and 5) examine
the relationship between the employees’ levels of importances on the security management and
their levels of satisfaction towards the security management. Data was gathered from 356
employees of Mektec Manufacturing Corporation (Thailand) Ltd. The research tool was
questionnaire survey. Statistics employed in data analysis were frequencies, percentages, means,
standard deviations, t-test, F-test, LSD and Pearson’s Correlation. F indings are as follows:

1. The employees’ importance levels on the security management in terms of planning,
organization, motivation, and control were high.

2. The employees’ levels of satisfaction towards the surroundings, accident prevention,
and security facilities of the factory were high.

3. Difference in the length of time that the employees had worked for the company
related to difference in their levels of importances on the security management in terms of
planning and organization with significance level of 0.05.

4. Difference in the employees’ personal factors did not relate to difference in their
levels of importances on the security management of Mektec Manufacturing Corporation
(Thailand) Ltd with significance level of 0.05.

5. The employees’ importance levels on the security management related to their

satisfaction levels at moderate and high levels.
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