a

a o - oW d'd
INYN mzmvﬁ?. (2549). ﬂ'li‘ﬂ%'ﬁ'l5"1]ﬂﬂ1§ﬂl®ﬁﬁu1ﬂ15uﬂiﬁﬁ)\1‘1ﬂﬂ 1A (NHITH) NU
1 a = Vo a ] 5 d'
Nﬁﬂ?)‘ﬂt]ﬂﬂiiﬂ!!ﬁxﬂ’nuWQszﬂ%‘lﬁNQﬁU‘U’iﬂ]i AIUANH : IDWIZIVANHN 26.
a a o @ o a @ [
INYTUNUD UD.U. (ﬂ’]iﬂﬂﬂﬁ‘l’l?vlﬂ) Wituﬂiﬁgﬂfgﬁﬂ1 T UNIINYIAYINTNG
o= J o @
WITUASAS Y5O, 191507151 : seemansInsddiees Udanang,

A3AYATY WA
> \l
unAaeo

M ITondaiil inguszasdiite 1) AnumaAnssuvesdiuusms 2) fAntsedu
anuiiawalaweadsuusas 3) Anvseduanufamudenisusmsiams 4) nfisuiieuszdy
anuitanelaweadsuusns Suwunawileivduyaaaveadiuusms 5) nSeuivuszauany
Aatudemsusmstams Swunauilaivdnyanavesdsunims 6) anuduiuisznin

v o d

Podvamyanavesdsuusmsnunganssums 1FuTnsvesdiuuims 7). anuduiutszrin
[ a < ' a g @ @ @ a aw : 3
sduANUAA uAIMIUTMIsTamsfuszauaNuiane Tave sl uuTms Msdtensiisus
9 1 @ [ o d' = c; Y A qnd’ Y 9 5 R d'
Yoyannnaudlnd1edmau 398 aunioien 1y fe nuuaeuaw adanly ldun Awanud,

U 1 i { ' 4 v o
mﬁ"aﬂaz, mmﬁﬂ, amﬁmmummgm, t-test , F-test, ﬂ'l'lﬂ-ﬁuﬂ'lﬁ LHAZMINIANUATUNUDUDI

o
o o Ay Ao dy
WEITU HANIIIVY AU

Yo a 9y a Y Y Sld' o

1. gSuusmsmnlduimssuimsuaivaitnemszazadn lnatu lnanihau

v v
o @ a 1Y a I~{
$maunsaimsldusms 3-4 asudeu Musmsdsunandin/oou szoznamsitugndi 3 -4
a ' = y a
1 29aarnn1¥usnig 08.30 — 10.00 .

Yo a = < @ ~ Y Y a
2. ASvusmstianuianelaluszdunniige Tudunszuaumsmsiusas uag
A A A Y o =< o %) o yq ¥ a o
n3oionniodly fianwianelaluszaumnludmwinaudliusms uazems/aaun
@ a [~ [ a @
3. SEAUANUAAMUADMTUSHITIANITFUIAITUATHAI INOAIUNITNWHY AU
@ I'd o @ a <]
MIIADIANIS ATUAITSIUIIMS HAZATUMIAILAN TTZAVANVAAHLINN
@ = 1 v A [ =1 9 LY Jq ¥ a
4. szaumsanyuananuiiszauanuiane lvduwinaudiuins wag
Yy a ' % 1 @ A 3 4
AszUAUMIMS 1FUS Msuanaeiu s1lduanaeduiisyaunnuinane ladunieaiie/
N Y { ' @ [ @ o @ aa 4 @
130919 uagems/anuiuana iU Iisd Ay NIadaNIZAY 0.05
o =] ' @ [ a [~} ' a @
5. SEAUMIANHIANA AU TZAUANUAAT UADNITUS UITIANTATUAIT NI IUHY

a o

W Y 1 @ a < 1 a @
uazmsmuqmmmﬁmu 51Uu1ﬂlmﬂﬂ1\‘1ﬂuil§$ﬂUﬂ31MﬂﬂLﬁUﬁ@ﬂ1§Uiﬁ1i%ﬂﬂﬁ{:{'luﬂﬁ

'
aad @

91UUNIUANANNUDETTETIAYNIIADANTZAD 0.05

o d

6. WA By AMIUMINANIA 013N nazsielAvesdTuuImslianuduRutiy
WAnIsuMI 1FUTMsvedsuUTMIsIMIUAITHAL Iny
v d

@ a < ' a @ @ @
7. 3ZAUANUAALHUADNITUINIG i]ﬂﬂ‘lﬁ‘ﬁu’lﬂ’liUﬂﬁﬁajﬁulﬂﬂﬁﬂﬂnuﬁuwuﬁﬂﬂ

rauanuiane lvvosdsuuimsTuszaud




Sirikanya Krajaisri. (2006). The Management of Siam City Bank Public Company Limited
that Affects Behavior and Satisfaction of Customers : A Case Study of Service
Area 26. A Thesis for M.B.A. (General Management). Phranakhon Si Ayutthaya :
Phranakhon Si Ayutthaya Rajabhat University. Advisory Committee : Associate

Professor Lamyong Plangklang, Dr.Boonserm Nakapiban.
ABSTRACT

This study aimed to 1) examine the customers’ behavior of using services; 2) investigate
the customers’ levels of satisfaction towards the services; 3) study the customers’ levels of opinions
on the management; 4) compare the customers’ levels of satisfaction towards the services in relation
to their personal factors; 5) compare the customers’ levels of opinions on the management in
relation to their personal factors; 6) examine the relationship between the customers’ personal
factors and their behavior of using the services; and 7) determine the relationship between the
customers’ levels of opinions on the management and their satisfaction levels. The data was
gathered from 398 customers. The research tool was a questionnaire. Statistical analysis was
performed in terms of frequency, percentage, arithmetic mean, standard deviation, t-test, F-test, the
Chi-square, and Pearson's correlation coefficient. The findings were as follows:

1. The customers’ used the services of Siam City Bank Public Company Limited
because of its location that was near their homes and offices. They used the bank’s services 3-4
times a month to withdraw and deposit money. They had been customers for 3-4 years. The
customers tended to visit the bank between 08:30 — 10:00 am.

2. The customers’ satisfaction was at the highest level towards services provided, and
equipment. The customers’ satisfaction was at a high level towards the staff, the building and facilities.

3. The customers’ opinion levels on the management of Siam City Bank Public
Company Limited were high in terms of planning, organization, administration, and control.

4. Differences in the customers’ educational background related to differences in their
levels of satisfaction concerning the staff and services provided. Differences in the customers’
income relates to differences in their levels of satisfaction concerning equipment and the building
and facilities with statistically significant level at 0.05.

5. Differences in the customers’ educational background related to differences in their
levels of opinions on the management concerning planning and control. Differences in the
customers’ education background relate to differences in their levels of opinions on the
management concerning administration with statistically significant level at 0.05.

6. Differences in the customers’ gender, age, status, occupation, and income related to
differences in their behavior of using the services of Siam City Bank Public Company Limited.

7. The customers’ opinion levels on the management of Siam City Bank Public

Company Limited related to their satisfaction levels at a low level.
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