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ABSTRACT 
 
The purposes of this research were to study the achievement motivation of administrators, 

organizational climate of basic education schools and the relationship between the achievement 
motivation of administrators and the organizational climate of basic education schools under the 
Nakhonnayok Educational Service Area Office.  The samples were 109 administrators.  The 
research instrument was the questionnaires.  The statistical analysis was performed by mean, 
standard deviation and Pearson|s coefficient correlation. 

The findings were as follows: 
1. the achievement motivation of administrators was at a high level ranking respectively as 

follows: self - responsibility, ambition, planning, risks, uniqueness and enthusiasm. 
2. the performance of administrators towards the organizational climate related to the 

organizational structure dimension was at the highest level.  The dimensions of rewards and 
punishment, agreement of having conflict in organizations, warmth and support, and freedom 
were at a high level 

3. the administrators| achievement motivation and the organizational climate of basic 
education schools were related to each other at the statistic significance level of .05 with the 
relationship at a moderate level. 
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