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ABSTRACT

The purposes of this research were to study the levels of the organization climate support, the
personnel development process and the relationship between the former and the latter one of the
district Non — Formal Education Service Centers in the central region. The sample group consisted of
99 district Non — Formal Education Service Centers. The instruments used for the data collection were
questionnaires. The statistical analysis was performed by mean, standard deviation and Pearson’s
coefficient correlation.

The findings were as follows:

1. the levels of the organization climate support of the District Non — Formal Education
Service Centers in the central region in the aspects of morale, encouragement, organizational
environment and command were at a high level.

2. the level of the following of the personnel development process were at a high level in 3
aspects as follows: searching for the needs of personnel development, performing personnel
development, and planning personnel development and were at a moderate level in one aspect such as
monitoring and evaluating the personnel development.

3. the organization climate support and the personnel development process were related at a

highly significant level of .05.



