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ABSTRACT 

 
 The objectives of this research were to study: 1) the level 
of administration perception using school-based management of 
the schools under the Office of Nakhonnayok Educational Area,  
2) the level of teachers’ morale, and 3) the relationship between 
the perception on administration and the teachers’ morale.  The 
population of this research was 533 teachers in the schools 
under the Office of Nakhonnayok Educational Service Area. 
Five-scaled measuring questionnaires were used in data 
collection, while percentage, mean, standard deviation, 
skewness, kurtosis, and multiple correlations were the statistical 
methods used in data analysis. 
 The findings indicated that: 
 1.  The teachers in schools under the Office of 
Nakhonnayok Educational Service Area had perception on 
administration at the moderate level. 
 2.  The teachers’ morale was at the moderate level.  
 3.  The teachers’ perception on administration did not relate 
to their morale. 
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