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ABSTRACT

This research aimed to : 1) examine the levels of opinion of employees of the
companies in Rojana Industrial Park; 2) examine the level of job satisfaction; 3) compare the
level of opinion on their work in relation to personal factors; 4) compare the level of job
satisfaction according to personal factors; and 5) investigate the relationship between level of
opinion and of job satisfaction. The sample group consisted of 750 employees. The research
instrument was a questionnaire. Statistical analysis was performed in terms of percentage, mean,
standard deviation, t-test, F-test, LSD and correlation.

The findings indicated the following:

1. The employees’ level of opinion was high when it was considered as a whole. When
it was considered individually, it was found that policy & administration, and work responsibility
were at a high level, while justice, working conditions and independence were at a moderate
level.

2. The employees’ level of satisfaction was at a moderate level when it was considered
as a whole. When it was considered individually, it was found that types of work, colleagues, and
location and facilities were at a high level. On the other hand, stability & progress, administrator,
income or fringe benefits were found at a moderate level.

3. Differences in employees’ age, educational background, job position, length of
service, monthly income, and place of birth related to differences in their opinion levels with a
statistically significant level of 0.05.

4. Differences in their employees’ age, educational background, job position, length of
service, monthly income, place of birth and location phase of the company related to differences
in their satisfaction levels with a statistically significant level of 0.05.

5. The employees’ levels of opinion related to the levels of satisfaction with a

statistically significant level of 0.01.



