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ABSTRACT

The research aimed to : 1) examine the levels of opinion of employees of Mikuni
(Thailand) Co., Ltd.; 2) examine the levels of job satisfaction of employees of Mikuni (Thailand)
Co., Ltd.; 3) compare the levels of opinion on their work in relation to personal factors;
4) compare the levels of job satisfaction according to personal factors; and 5) investigate the
relationship between level of opinion and of job satisfaction. The sample group consisted of 200
employees. The research tool was a questionnaire. Statistical analysis was performed by
percentage, arithmetic mean, standard deviation, t-test, F-test, LSD., and Pearson’correlation
coefficience.

The findings indicated the followings :

1. The employees’ level of opinion to policy & administration, work responsibility,
working conditions, and independence were at a moderate level.

2. The employees’ level of satisfaction to types of work, stability & progress,
colleagues, administrators, and location & facilities achieved a moderate level of satisfaction.

3. Differences in employees’ sex, age, marital status, educational background, and
monthly income, did not yield any difference in their opinion level.

4. Differences in employees’ sex, age, educational background, and monthly income
did not yield any difference in their satisfaction level .
5. The employees’ levels of opinion related to the levels of satisfaction with a

statistically significant level of .01.



