
  

�����  ���	
����
.  (2551).  ��������	
���

��
�����ก���������

���������ก
���������
� 

 ������ก�
���� �� 
��!�� (���#�$%��) �'
ก��.  ����	���
 ��.�. (ก�����ก��������).  
  �� ���!�"#$��$� : �&��	�$�'�$��
��(�� ���!�"#$��$�.  #����$
�"���)ก*� :  
 ��.�+��,!
  !���'	! 

 

������)� 
 

  ก���	��$���-,�"-�"��./��� �,�
��0�# 1) !)ก*�� ��������	��&1�2�ก���(	��.	,��3#,
���ก,����	*�� �	���	 (�� ��!��$) �4�ก��  2) !)ก*�� ��������),�#2�2�ก���(	��.	,��3#,
���ก,����	*�� �	���	 (�� ��!��$) �4�ก��  3) ���"$���"$�� ��������	��&1�2�ก���(	��.	,�� 
3#,���ก,����	*�� �	���	 (�� ��!��$) �4�ก�� �4�6�ก.���7���$�8������'  4) ���"$���"$�� ���
�����),�#2�2�ก���(	��.	,�� 3#,���ก,����	*�� �	���	 (�� ��!��$) �4�ก�� �4�6�ก.���7���$
�8������' 6'  5) ��0�#!)ก*������������
� &�8�,� ��������	��&1�2�ก���(	��.	,��3#,
���ก,�� ก�� � ��������),�#2�2�ก���(	��.	,��3#,���ก,�� :�$2
;ก'�8�.��#$8�,��ก���ก,��
��	*�� �	���	 (�� ��!��$) �4�ก�� 200 �� ���0�#,�0#�"�2
;�0#6���#�/�� =)�,��;�	���� &
3;#�>'�;�$
�/	.	�;#$'  �8��?'"�$ �8���"�$,�����.�+�� t-test, F-test, LSD., 6' &��8��&�������
6����"$�
���
I'ก���	��$���8� 
 1. �����	��&1�2�ก���(	��.	,��3#,���ก,��  �;���:$��$6' ก����	&�� �;������
���I	�
#�2�ก���(	��.	,�� �;������ก���(	��.	,�� 6'  �;������#	�� 2�ก���(	��.	,��        
:�$���������ก,���&1��;�$2�� ������ก'�,��ก�;��  
 2. �����),�#2�2�ก���(	��.	,�� �;��'�ก*J 3#,,��   �;�����������,6' 
����ก;��&�;� �;����0�#��8��,�� �;��I>;��,�����K
� 6'  �;���/���"�6'     �	�,#4���$����
� ��ก :�$���������ก,�� �"�����),�#2�2�� ������ก'�,��ก�;��  
 3. ���ก,���"��"��! #�$� �/��������� � ���ก��!)ก*� ��$��;.8#��0#� 6'  #�$�,��
.8�,ก�� �"� ������������	��&1�2�ก���(	��.	,����86.ก.8�,ก��  
 4. ���ก,���"��"��! #�$� �/��������� � ���ก��!)ก*� ��$��;.8#��0#� 6'  #�$�,��
.8�,ก�� �"� ��������),�#2�2�ก���(	��.	,����86.ก.8�,ก��  
 5. � ��������	��&1�2�ก���(	��.	,��3#,���ก,���"�����������
ก��ก��� ��������),
�#2�2�ก���(	��.	,��3#,���ก,�� #$8�,�"��$�4���K��,�/	.	�"�� ��� .01  
 



  

Suthep  Panitpan.  (2008).  Factors that Relate to the Satisfaction Level of the Employees  
of Mikuni (Thailand) Co., Ltd.  A Term Paper For Master Degree of Business  
Administration (General Management).  Phranakhon Si Ayutthaya : Phranakhon Si  
Ayutthaya Rajabhat University.  Adviser : Dr.Pathompong Supalert. 

 

ABSTRACT 
 
 The research aimed to : 1) examine the levels of opinion of employees of Mikuni 
(Thailand) Co., Ltd.; 2) examine the levels of job satisfaction of employees of Mikuni (Thailand) 
Co., Ltd.; 3) compare the levels of opinion on their work in relation to personal factors;                
4) compare the levels of job satisfaction according to personal factors; and 5) investigate the 
relationship between level of opinion and of job satisfaction. The sample group consisted of 200 
employees. The research tool was a questionnaire. Statistical analysis was performed by 
percentage, arithmetic mean, standard deviation, t-test, F-test, LSD., and Pearsonmcorrelation 
coefficience. 
 The findings indicated the followings : 
 1. The employeesm level of opinion to policy & administration, work responsibility, 
working conditions, and independence were at a moderate level. 

2. The employeesm level of satisfaction to types of work, stability & progress, 
colleagues, administrators, and location & facilities achieved a moderate level of satisfaction. 

3. Differences in employeesm sex, age, marital status, educational background, and 
monthly income, did not yield any difference in their opinion level.  
                   4. Differences in employeesm sex, age, educational background, and monthly income 
did not yield any difference in their satisfaction level . 
 5. The employeesm levels of opinion related to the levels of satisfaction with a 
statistically significant level of .01. 
 
 


