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ABSTRACT

The purposes of this research were to: 1) examine personal factors of the employees
of Min Aik Technology (Thailand) Co., Ltd.; 2) investigate the opinions regarding the factors
that affected performance efficiency of the employees of Min Aik Technology (Thailand) Co.,
Ltd.; and 3) compare the opinion levels regarding the factors affecting performance efficiency
of the employees in relation to personal factors. The sample group consisted of 257 employees
of Min Aik Technology (Thailand) Co., Ltd. The research instrument was a questionnaire.
Statistical analysis was performed by frequency, percentage, mean, standard deviation, t-test, F-
test and LSD. The findings were the following:

1. Most employees were females, single, 20-29 years old with a high school certificate.
They were operators with an average monthly income of less than 10,000 baht. They had less than

1 year of experience.

2. The level of opinion regarding the factors that affected performance of the
employees of Min Aik Technology (Thailand) Co., Ltd. was high in terms of type of work,
responsibility, job knowledge, job stability and progress opportunity, and interpersonal relations.
However, the level of opinion in terms of environment, salary and fringe benefit was found to be

at a moderate level.

3. Differences among employees in gender, age, educational background, status,
position, monthly income, and experience did not produce different opinion towards the factors

that affected performance efficiency with a statistically significant level of .05.



