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เขต 1  และเขต 2  ระหวางผูบริหารสถานศึกษาทั่วไป  กับสถานศึกษาแกนนําโดยรวม  และรายดาน
ทุกดานแตกตางกันอยางมีนัยสําคัญทางสถิติที่ระดับ  .05   
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ABSTRACT 
 

 The objectives of this research were: 1) to study the perceptions concerning   school  
management employing Sufficiency Economy of the administrators under Phranakhon Si 
Ayutthaya Educational Service Area Office 1 and 2; and 2) to compare the perceptions of the 
school administrators in  relation  to  their  different  status. The samples were 148 administrators 
from the regular schools, and 59 from the leading schools.  The research instrument consisted of  
a questionnaire with rating scales. The statistical devices for data analysis comprised percentage, 
mean, standard deviation and t-test. 
 The findings revealed that: 
    1.  Regarding management based on Sufficiency Economy, the school administrators’ 
perception level was generally  high. When each aspect was considered, it appeared that the mean 
score of every aspect was high. When the mean scores were ranked, it was found that 
reasonability and moderateness were equal  to  their  inner immunity. 
    2.  With  respect  to  the  comparison  of  the  administrators’  perceptions  concerning  
school  management  employing  the  Sufficiency  Economy  between  regular  and  leading  
schools,  it  indicated  that  differences  were  found  on  a  whole  and  in  each  aspect  with  the  
statistically  significantly  level  of  .05. 
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