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ABSTRACT 
 

  The purposes of this research were to : 1) study factors concerning  the  behavior  of 
conducting an activity for preserving energy; 2) examine employeesr opinions on the factors 
influencing their energy saving performance  3) compare the employeesr opinions regarding the 
factors offecting their energy saving performance, classified by their personal factors and their 
saving energy activities; and 4) investigate the relationship between the employeesrpersonal 
factors and their energy saving performance. The sample group consisted of 358 employees. The 
research instrument was a questionnaire. Statistical analysis was performed in terms of 
percentage, mean, standard deviation, t-test, F-test, LSD, and the Chi-square test.  
 The findings were as follows : 
 1.  Most employees were male, aged between 20-29 years old, and married. Their educational 
background was undergraduate diploma. They worked as staff of the company. Most of  them  never  
participate energy saving activities. The main reason for performing the activity was because it was a 
group activity. The obstacle was the time for participating the activity.  The budget was  no more         
than  1,000 baht. The energy saving performance  was to improve their work efficiency. The reason for 
not participating was the activity because the information  was not  notified to them.  
 2.  The employeesr opinion regarding the factors affecting the performance of energy 
saving was high when it was analyzed individually, namely, benefit, policy, technology, realization, 
planning, management, motivation,  and quality control. 

3.  The employees with different ages, educational background,  positions, and sections 
provided different opinions regarding factors affecting the energy saving performance. The 
employees who had different frequency for participating such activity, different budget provided 
for each performance, and different types of the activity had different levels of opinions regarding 
factors affecting the energy saving performance with a statistically significantly level of .05. 

4.  The employeesr personal factors related to their energy saving performance with a 
statisfically significantly level of .05.   


