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Associated Professor Kittipot Ngamchawee.

ABSTRACT

The purpose of this research was to study the relationships between types of
organization culture and being learning organization in schools under the Office of Phranakhon Si
Ayutthaya Education Service Area 1. The sample group consisted of 140 schools under the
Office of Phranakhon Si Ayutthaya Education Service Area 1. The research instrument used to
collect the data was a five points rating—scale questionnaire. Statistical analysis was multiple
correlation and stepwise multiple regression analysis.

The research finding revealed that:

The eight types of organization culture are as follows: power distance, uncertainty
avoidance, individualism, collectivism, masculinity, femininity, long term orientation and short
term orientation in combination correlated to being learning organization. The eight types of
organization culture could determine variances of being learning organization at 86 percent.
However, the test of relationship of organization culture and being learning organization by
controlling influences of other organization cultures found that there are five types of
organization culture: individualism, collectivism, masculinity, femininity, and long term
orientation that are related to being learning organization. The selection of various types of
organization culture indicated that the long term orientation and masculinity cooperatively

determined statistical significance at 85 percent of the variation in being learning organization.
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