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Samroeng Sangarun. (2010). The Development Guidelines of Financial and Accounting
Personnel at Rangsit Footwear Company Limited, Phranakhon Si Ayutthaya.
An Independent Study, M.A. (Development Strategy). Phranakhon Si Ayutthaya :
Phranakhon Si Ayuttthaya Rajabhat University. Advisor :

Associate Professor Dr. Noppawan Theerapuncharoen.

ABSTRACT

The purposes of this research were to: 1) study problems concerning financial and
accounting performances at Rangsit Footwear Company Limited; and 2) propose guidelines to
develop the financial and accounting performances of the personnel at the company. The sample
group consisted of 13 financial and accounting personnel. The instrument consisted of in-depth
interviews divided into 2 parts. The first part consisted of 8 items concerning the interviewees’
general information, and the second part covered 5 items concerning problems arising from the
following activities: internal control, receiving money, paying, keeping money and filing, and
accounting and reporting. Content analysis was used to analyze the collected data; then the
problems found from the data were prioritized and presented as descriptive analysis.

The findings revealed as follows: 1) Regarding the financial and accounting personnel’s
opinions on problems concerning their performances, they indicated the issues naming
respectively form high to low levels: the internal control, receiving money, paying, accounting
and reporting, and keeping money and filing; 2) With regard to the development guidelines for
financial and accounting personnel, the company arranged a strategy involving promoting and
development for efficient and acceptable performances with 4 supported plans: 1) enhancing the
personnel’s knowledge in finance and accounting; 2) conducting study tours to other companies
for exchanging working experiences; 3) conducting the personnel for financial and accounting
instruction, training courses and seminars; and 4) building morale and will power for the

personnel.
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