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ABSTRACT 

 The research aimed to: 1) study dismissal factors of Employees dismissed from the industrial 
divissions in Phranakhon Si Ayutthaya; 2) investigate factors of selecting new careers; 3) seek levels of 
quality of life of the dismissed employees; 4) study the levels of happiness of the dismissed employees; 
and 5) study the relationship between the levels of happiness and the levels of quality of life. The samples 
were 386 people dismissed from the industrial divisions. The research instrument was a questionnaire. 
The statistical analysis was performed in terms of frequencies, mean, standard deviation, t-test, F-test and 
Regression. The findings are indicated as follows: 

The employees dismissed were female, married, during the ages 31-45 years old, and had 
1-2 children. Their educational background was secondary level with the domicile in Phranakhon 
Si Ayutthaya. They had been dismissed for 4-6 months with the reasons that their employers 
encountered declining of sales. Regarding factors of selecting new careers, it revealed that the 
dismissed employees thought it was a good chance to start a better career. Their interesting career 
was being housewives for their families, and they would start working again if they could find 
their favorite and appropriate jobs. For the quality of life, it revealed that differences in their 
personal factors affected differences in their quality of life at the statistically significant level of 
.05, and moderate level was found on their  quality of life. With respect to their happiness, it was 
indicated that differences in the dismissed employeest personal factors on sexes, marital status, 
educational background, incomes, and ages; and differences in the dismissed employeest new 
career selection on accommodation and places of employment, interesting careers and future plan, 
and the dismissed factors affected differences in their happiness at the statistically significant 
level of .05. Their happiness were the same levels as the other peoplets. In light of the 
relationship between the levels of happiness and the quality of life, the prediction and the quality 
of life before and after the dismissal on food and health were related to the happiness at the 
statistically significant level of .05. 


