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ABSTRACT 
 
 This research aims to : 1) study the competency of school administrators; 2) examine 
the school administrators’ supervision; 3) investigate the relationship between the school administrators’ 
competency  and their supervision within schools under Ayutthaya Primary Educational Service, 
Area 1. The sample group consisted of 140 school administrators working in Ayutthaya Primary 
Educational Service, Area 1 in the 2009 academic year. The research instrument was five – point 
rating scale questionnaires. Statistical analysis was performed in terms of mean, standard 
deviation, and Pearson’s correlation coefficient. The findings indicated as follows : 
 1. The competency level of school administrators was high,  namely, ethics, collaboration, 
good service, expertise, and achievement-based respectively. 
 2. The process of supervision within schools was performed at a high level regarding 
a survey for school needs, planning, supervision, and evaluation . 
 3. The school administrators’ competency related to their supervision with a statistically 
significant level of .05.  Both shared 44% of variance. 
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