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ABSTRACT

The objective of this research was to analyze relationship between selected factors and
organizational commitment of teachers in the schools under Phranakhon Si Ayutthaya Primary
Educational Service Area Office 1. The sample consisted of 355 teachers performing in the 2010
academic year in 48 schools. The instrument was a five-rating scale. The data were analyzed by
multiple correlation coefficient and stepwise multiple regression analysis.

The results of the research revealed that:

The selected factors including career advancement opportunities, administrative
participation, reliability and dependence of schools, relationship between administrators and
coworkers, self-esteem related to organizational commitment of teachers at the significant level of
.05 with the multiple correlation coefficient of .82 (R=.823). The five selected factors set value
of variance of organizational commitment of teachers about 68 percent (R2=.678), and the
multiple regression analysis showed that self-esteem was important for schools, relationship
between administrators and coworkers, career advancement opportunities and administrative
participation could set value of variance of organizational commitment of teachers at 68 percent
(R2=.677). But the reliability and dependence of schools did not relate to organizational

commitment of teachers.



