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Nunnapat Nimkul. (2012). Opinions of Staff towards Leaders of Sub-district Municipalities
in Pho Thong Didtrict, Angthong Province. An independent study for M.B.A.
(Business Administration). Phranakhon Si Ayutthaya: Phranakhon Si Ayutthaya

Rajabhat University. Advisor: Dr. Santi Lekmanee.

ABSTRACT

The purposes of this research were to 1) study personal factors of staff working for
sub-district municipalities and opinions of staff towards leaders of sub-district municipalities in
Pho Thong district, Angthong province, and 2) compare opinions of staff towards leaders of sub-
district municipalities in Pho Thong district, Angthong province to personal factors of staff.
The sample group consisted of 223 staff of sub-district municipalities. The instrument was a
questionnaire. The statistical analysis was performed in terms of frequency, percentage, mean,
and standard deviation.

The findings indicated that :

1. Most staff of sub-district Municipalities were male, aged 36-45 years. They got
bachelor degrees and have worked for 6-10 years under the Office of Permanent Secretary. As a
whole, the opinions of staff towards leaders of sub-district municipalities were at a high level as
follows: having energy, being self-confident, creative thinking, thinking ability, business
knowledge, motivation ability, flexibility, and loyalty and sincerity.

2. The genders, ages, education backgrounds, work experiences and offices affected
opinions towards leaders of sub-district municipalities at the different levels of having energy,
being self-confident, creative thinking, thinking ability, business knowledge, motivation ability,
flexibility, and loyalty and sincerity. When each aspect was consider, it was found that female

had opinions on motivation ability higher than male, except business knowledge.
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