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Ayutthaya Rajabhat University. Advisory Committee : Dr.Amornrat Sananseang,

Dr. Pathompong Supalert.

ABSTRACT

This research aimed to study conditions, problems and problem solving methods for the
personnel administration of the private schools in general education in Phranakhon Si Ayutthaya
Province. The sample groups consisted of 162 heads of departments, and 10 school administrators
of the private schools,. The research instruments were a questionnaire and a structured interview.
The data analyzed using percentage, Mean, Standard Deviation and Content Analysis.

The finding revealed as follows:

1. Regarding the conditions of personnel administration, moderate levels revealed in
all the 4aspects naming respectively from high to low means: planning for the personnel
administration, evaluating results of the personnel performances, recruitment and personnel
selection, and personnel maintenance and development.

2. For the problems in personnel administration moderate levels of the problems
revealed in all the 4 aspects naming respectively from high to low means: planning for the
personnel administration, evaluating results of the performances, personnel maintenance and
development, and personnel maintenance and development.

3. The Problems solving methods of personnel administration were proposed as
follows: 1) For planning personnel performances, planning should be done via information and
orientation process with clear regulation and duties to perform ;2) For recruitment and personnel
selection, recruitment and selection should be done via variety of methods. 3) For personnel
maintenance and development, learning should be promoted with modern innovation and from
outsider experts, and the development plan should be in agreement with the personnel
requirement; and 4) For evaluation of the personnel performances, meetings for clarification
should be provided and the administration committee should participate in evaluating the

performances.



Aafnssuilszmea

TneriInug (Fe9 MIANBINTVIMITNUYAAAYEI 1 AUTuUENYY Useiana iy

= @ [ =) o o Y Y =) Yo [ A v d
ANHI Glui]ﬂﬂ?ﬂﬂizuﬂiﬂiﬂﬁgﬁm ’cT'lL’i%vl{v‘lﬂ’Jﬂﬂm‘iw‘lﬂiﬂﬂ’ﬂllﬂiqm'l’ﬂﬂﬂUﬁmﬂ AT.DUITAU

@ a a J 4 a
Ao YsenuamnIsunMsMIUANINGININUS LazaT. UTUNIA FAEA NITUNIIAILAY
a a ¢ A o o @ 9 1 1 Y
Inoniiwus AnganlidlSavuuzii aaoarund lvilsulgadeunniesdns 9 aoanuen
] ' a =X I~ 1 P
Taldetalnd%alavnaon dIsvveveunsenauiluediegely a il
a a L4 a o qla
YDUDUNILAMANLNTIUMIAOUINGITNUS A3.Fade miuFes Uses1unssuns
a a 4 = 4 a 9 Aady ¥ = ﬂ
APUINGIMINUT 1azAs.AToanaA is1y n3IuMIAMIINaAn lAnjuudeaazanily
a a o 3 dy 9Yq Yo o 9 9y '
AssuUMsaeUINIINWUS luasel aaeavu 181da muzii datausuuz lumsud lvunnses
' =3 4
A9 9 AT VY0

¥ A o ' Hq ¥ o A A oA
“Uﬂﬂl@‘UW'i&’ﬂmWHfﬂ'J‘lﬂﬂlwﬂ 59U ‘V]clﬂﬂ'J“J'E')L‘llﬂ313W1uﬂ13ﬁijﬂlﬂﬁﬂﬂﬂﬂ o

U o

a d a 9 o o A 4 =< =< a
AT.ANTUINIA Qlli'l"lf 5@\1N91uﬁﬂﬂ15ﬁ1uﬂﬂTuWﬂWU'ﬂﬂTiﬂf’I'H'l‘lJigﬂllﬁﬂ‘H'W‘liguﬂﬁﬂﬁ'E)fal'ﬁﬂ']

v

v Jd a 4 o 1 ' a o w g {
wa 1 9301508 duniwys A8wemsnquaudsuaniudnyuenyy dinauaiui

3 a [ ° a Ia
msfanylszauAnie1mes as.gnsiin lyesauz 48 1uaems 15aGeudszmansine

.4 Y " Yo = 4 ~ a o [ a 9 o
A3.9NDII LLﬂ')‘V]'E'NGleU Nmu’mmﬂﬂwﬁumumgm ATIAUFY HITNANBY TDIWDIUIUNTT

v Q

InondumaTuTadwalseniseyser fu3nis 1saSouenau uazimiinguaissmaisou
Yszananiydne lusmianszunsas oy Angandoaaznaduiavesin 1ai
Faniielumsaeuduniyel uazaeuLUUFOU W

vovoupuidmhiive s Inedursgnszuniai ogson WiewtinAnumdngns
By agmansuvmiiaga @undnmsuSmsmsingm yoviw Alidusomdouas W

fdalalumsiamiinoniiwus 1dduSgais ludod

1 Ya v

YoVoUAM ABTAT Yy n330de Mideaazuaziuidslaundisvedienos
a o a ] Ya o 4:' Yo @ ] ] =
uazvouly weeIINT HazuwRARs YL YAIFeRIT NlAMdelirosdsau lasnaen
E4
=KX A

4 3 @ a a Jd @ a o <3| @
ausz TominanareduszialininInoriwusatiuil divsveveudunnundyy

@ @ -4

ualia1 11501 YIANIe Yas n3501 AUty uagag 01915onnMmIunTadIulung

V

R

cly 1Y o

duasy avdvaywasuaiengumsan 1iundive

@

5% Yyu



