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ABSTRACT

The purposes of this research were to: 1) construct means on teacher development
according to the educationally professional standard for Catholic school administrators under
Bangkok Priest Administration Area; 2) investigate suitability of the means; and 3) study
feasibility of the means. The research methods comprised 3 steps: 1) constructing the means on
teacher development according to the educationally professional standard: The samples were 5
scholars by using a 3 rating-scaled questionnaire and data analysis was performed to find index of
concordances, 2) investigating suitability of the means: The samples were 17 school
administrators under the Office of Phranakhon Si Ayutthaya Primary educational Area 1 by using
a 5 rating-scaled questionnaire and data analysis was performed in terms of median and
interquartile range; and 3) studying feasibility of the means: The samples were the Catholic
school administrators under Bangkok Priest Administration Area by using a 5 rating-scaled
questionnaire and the data analysis was performed in terms of mean and standard deviation. The
statistically significant level was specified at .05.

The findings revealed that the means on teacher development comprised 2 ways: 1) The
teachers as recipients, for example, promoting the teachers to continue their education with
bachelor’s degrees according to the educationally professional standard to upgrade them to higher
qualifications for their higher morale and spirit. The administrators should allow the teachers to
spend their free time in searching for new knowledge that they can use to develop their teaching
activities to reach the objectives specified; and 2) The teachers as contributors, for example, the
administrators allowing the teachers to seek for knowledge and information for development to
provide opportunity for learners to learn in various conditions. The administrators should promote
the teachers to behave with virtue and morality as the good models to students with appearances,
words and mind, and conduct themselves well and correctly to their students. They should do
their duties by heart and with full competence. The 30 items of means for teacher development

were proved with suitability and feasibility.
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