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Phopkamol Muksri. (2013). A Study of Relationship between Achievement Motivation
and Personnel management of Administrators under Phranakhon
Si Ayutthaya Primary Educational Service Area Office 2. Master’s Thesis,
M.Ed. (Educational Administration). Phranakhon Si Ayutthaya : Phranakhon
Si Ayutthaya Rajabhat University. Advisory Committee : Dr. Chidchai Sananseang,

Dr. Supattra Khongruang.

ABSTRACT

This research aimed to study: 1) the achievement motivation of the Administrators,
2) the administrators’ personnel management, and 3) the relationship between the achievement
motivation and the administrators’ personnel management. The sample group consisted of 123
school administrators under Phranakhon Si Ayutthaya Primary Educational Service Area Office 2.
The instrument was a questionnaire. The data were analyzed by using percentage, mean, standard
deviation and Pearson’s Correlation Coefficient.

The findings revealed as follows:

1. The administrators’ achievement motivation revealed at high levels as a whole;
but when each aspect was considered, the highest level revealed on self — responsibility; but
high level revealed on knowing how to plan, enthusiasm, daring to risk and ambition.

2. Regarding the administrators’ personnel management, it revealed at highest
level as a whole; but when each aspect was considered, the highest levels revealed on
professional standard promotion and etiquette, academic standing promotion to teachers and
educational personnel, recruitment and appointment and manpower planning; contrarily, high
levels revealed on performance assessment, and teachers and educational personnel development

3. The administrators’ achievement motivation positively related to their
personnel management in rather high level (r=.78)at the statistically significant level of .05.
Remarkably, the achievement motivation could explain the variance of personnel management

with 60 percent.




naanssnlszma

a a L y° =] VoA a o o A
INNTNUTRTVTAUT903A20A N M06198990 A5 Fato mimdos szsui
<2 a a o @ 1 ' a a s A ' a
UsnnInentinug uaz as.qams1 auses NMISnswainoninug Angangiomie innaa
Yo ° ' o a a L4 = a o
Tz asmu aaeasuud lvdounnseslumsiiimoiinusaiodninaen Fivove
b 4
nsveunszaaniluedagan a Tonail
v o Pt a a 4
YDVOUNILAY AT.0UITAY A UYseHIunssumsdouIne s uaz
[ a 4 9 aa 9 s
A3.69931 ARUNNIA N55UNISANsIRupAN Iansuudeaaznandunssunsaoy
a a o s & Y9 ¥ o ° ¥y v $ ’ ' v
Moniwus luaseil aaenaulalidwuni Jeueunzlumsud lvdounwiesai o 14
a a =) o
INNTWUTTANYANY 50!
AIevens NS EAAAIFINYINgMdaznaduiia luMIns19AUA WD
nyuaeuny uaz ldlianusomaenuzihasndeunnugndesveaudounmlunsive

£ v
[ o o A S

YOUDUNITAMAUTMIs Ao AN denadninauwaiuinisanyilszoudnu

WITUAIATBYB1 1A 2 Nngmudedaznaiduiiaivesiiuldanusniielunisaen
HUVARUDN

4 @ a a ' ' iq ¥
YOVPUAMNOUINANITIVIIHINMIVIMISMIANBITULT o9 1 Naviunlims

=

o A <o v [ ya v Yo w q Y Y
aiaywsean q Tl uazhegaveveuquaseuaiivesdits nlimaslslulvdere w

v a o o av
UGLﬂﬂNﬁﬁ'lliﬁﬂHﬂﬁ')i]U

AWAYD YA



