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ABSTRACT

The purposes of this research were to: 1) construct administration guidelines; 2) study
suitability of the guidelines; 3) study feasibility of the guidelines; and 4) investigate opinions
involving employing the guidelines on internal supervision to perform in the technical colleges in
Phranakhon Si Ayutthaya. The research was carried out into 4 steps as follows: 1) constructing
the administration guidelines on internal supervision: The samples comprised 5 experts. The
instrument was a 3 rating-scaled questionnaire. The data was statistically analyzed via
concordance index; 2) studying the suitability of the guidelines: The samples were 17 people
involving in education. The instrument was a S rating-scaled questionnaire. The data was
analyzed in terms t-test; 3) studying the feasibility of the guidelines: The samples were 108
subjects comprising 5 administrators and 103 teachers. The instrument was a 5 rating-scaled
questionnaire. The data was analyzed in terms of t-test; and 4) investigating opinions involving
employing the guidelines on internal supervision: The samples were 12 subjects comprising 5
school administrators and 7 teachers. The instrument was a structured interview. The data was
performed via content analysis.

The findings revealed as follows: 1) The guidelines on internal supervision comprise
studying present conditions, problems and requirement, for example, analysis of information
involving teaching and learning in concordance with the present conditions, problems and
requirement; 2) seeking for ways in solving the problems, such as providing knowledge and
understanding about internal supervision development to the personnel; 3) Solving the problems,
for instance employing suitable innovation and technology in agreement with the content in order
to enhance learner experiences; 4) supervising and following up, for example, examining the
fundamental knowledge of students; and 5) evaluating and reporting the results of solving the
problems, such as observing the media and materials used in supervision. Remarkably, all the
guidelines were suitable and feasible. The administrators and the teachers thought that performing

according to the guidelines will satisfy people involving.




