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ABSTRACT

This research aimed to 1) Study the individual factors of personal and satisfaction of the
employees of Thai Marujun Co., Ltd. 2) Compare the satisfaction of employees effects to the
personal management of the employees of Thai Marujun Co.,Ltd. classified by the personnel factors
3) To compare the satisfaction of the employees classified by the personal factors of employees, and
4) Study the relationship between satisfaction employees with personnel management and employees
satisfaction of Thai Marujun Co.,Ltd. by using the 290 population for sample and using the statistical
instrument in term of frequency, percentage, mean ,standard deviation ,T-Test ,F-Test and LSD by
determining the significantly statistic level was set at .05.

The result showed that:

1. Personal factors of employees of Thai Marujun Co.,Ltd. mostly males aged between
30 - 34 years old, Single Status and held the High Vocational Education Degree, Operators and Staff
Position employees. The average monthly income are 10,000 baht belong to Welding & Assembly
Section

2. The levels of satisfaction of employees towards the management of personnel were at
the low level. Employees with different marital status, sexual and position the satisfaction were not
significantly different. Employees with different ages, education, average monthly income and
department have different satisfaction in the salaries, wages, transport welfare, recruitment,
administration, training and recruiting side.

3. The level of satisfaction of the sample group as a whole was low. Employees with
different sexual and marital status are no different. Employees with different ages, education,
position, average monthly income and department have different satisfaction in terms of reasonable
and fair compensation, non-monetary benefits, social values and the supervisors.

4. Satisfaction of employees in the personnel management is relative with the
satisfaction of the Thai Marujun Co., Ltd. Employees which is high relatively in the wages & salary
and the supervisors. In the value of social and the rules and regulations are associated with moderate
and very low in relation to the monetary benefits , non-monetary benefits, reasonable and fair

compensation and the development of employees competency.
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