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ABSTRACT

This research aimed to: 1) study employees’ personal and economic factors, behaviors in
savings and making a living according to the guidelines of sufficiently economic philosophy; 2) compare
making a living according to the guidelines of sufficiently economic philosophy classified by the
employees’ personal and economic factors, and behaviors in savings; and 3) examine the relationship
between personal and economic factors, and behaviors in savings. The samples were 397 employees
working in industrial factories at Hi-tech Industrial Estate in Phranakhon Si Ayutthaya. The statistical
analysis was performed in terms of frequency, percentage, mean, standard deviation; and the hypothesis
was tested with t-test, F-test, LSD, Chi-square and Crammer V at the statistically significant level of .05.

The findings revealed as the following: 1) The employees were mostly female in the ages during
25 — 35 years old, worked as general employees, single, had worked for more than 10 years, had 1 — 2
members in the families, averagely eamed 10,000 — 20,001 baht per month, and their expenses were
averagely not more than 10,000 per month. They aimed to save and use the savings when they were sick
or old and saved their money in banks, save-up cooperatives or life insurance. The savings depended on
increasing of incomes and reducing of expenses, and debt burden was the obstacles of savings. High
levels of their performances according to the guidelines of sufficiently economic philosophy in making a
living revealed as a whole on sufficiency, reasons, immunity system, omniscience and virtue; 2)
Differences in the employees’ personal factors and behaviors in savings affected differences in their
making a living according to the guidelines of sufficiently economic philosophy on sufficiency, reasons,
immunity system, omniscience and virtue; and 3) The employees’ personal factors related to their

behaviors in savings in low to moderate levels.
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