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Abstract 
 

 The objectives of this research are to 1) study the level of organizational commitment of 
personnel in the Office of The Attorney General in Phranakhon Si Ayutthaya province, and 2) 
compare the level of commitment of personnel classified by personal factors. The population was 
120 personnel in the Office of The Attorney General in Phranakhon Si Ayutthaya province. The 
instrument was a questionnaire. The data were analyzed by percentage, mean, and standard 
deviation. 
 The research results showed that: 
 1. As a whole, the level of organizational commitment of personnel in the Office of The 
Attorney General in Phranakhon Si Ayutthaya province was at a moderate level.  When each aspect 
was considered, it was found that the credibility and acceptance of organizational goals were at the 
highest level, and the lowest average was the need of organizational membership maintaining. 
  2. The comparison of the organizational commitment of personnel in the Office of The 

Attorney General showed that genders, ages, education background�, period of performance and 

incomes of personnel did not affect their organizational commitment. Various job positions affected 

their organizational commitment at a different level. The service employees had organizational 

commitment less than the prosecutors, administrative officials, and permanent employees. 

 


