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ABSTRACT

The objectives of this research were 1) to study the causes of conflicts and methods of
resolving conflicts between the sub-district headman, village headman and Local Administration
Organizations in Samko District, Angthong province, and 2) to compare methods of resolving
conflicts of sub-district headman, village headman and Local Administration Organizations in
Samko District, Angthong province by dividing the personal factors. The population was 213
sub-district headmen, village headmen and Local Administration Organizations in Samko
District, Angthong province. The instrument was a questionnaire. The data were analyzed by
frequency, percentage, mean and standard deviation.

The results showed that :

1) As a whole, the causes of the conflicts were at a moderate level. When each aspect
was considered, it was found that personnel interacted in working and organizational condition at
a moderate level. The methods of resolving conflicts were overall at a moderate level. The
cooperation and compromise were at a moderate level. The winning, avoidance and concession
were at a low level.

2) The male sub-district headmen, village headmen and Local Administration
Organizations who were over 46 years old had no bachelor degrees. Their work experiences were

5-10 years. They had the best methods to resolve the conflicts.
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