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Abstract

This research aimed to study: 1) employees’ opinion levels towards working performances at
the sub-districts; 2) the employees” opinion levels towards efficiency in the working performances; and
3) the employees’ problems and obstacles in the working performances. The population were 243
employees working at the sub-district administration organizations at Tharuea in Phranakhon Si
Ayutthaya. The research instrument was a questionnaire. The data was analyzed using frequency,

mean, and standard deviation.

The findings revealed as follows: 1) The highest levels of the employees’ opinions
towards the conditions of working performances revealed as a whole on working conditions,
policy and management, governing, environment, steadiness and advancement, incomes per
month, and welfare; 2) The highest levels of the employees’ opinions towards efficiency in
working also revealed as a whole on capital and expenses, procedure of management, and
products and outcomes; and 3) The employees’ problems and obstacles in working performances
revealed on frequency of work transferring, and performances were not in accordance with the

positions.
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