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ABSTRACT

The purposes of this research were to study 1) state of personnel administration of
educational personnel in schools under The Office of Angthong Municipality in Angthong
province, and 2) problems of personnel administration of educational personnel in schools under
The Office of Angthong Municipality in Angthong province. The samples were 139 educational
personnel. The instrument was a questionnaire. The data were analyzed by mean and standard
deviation.

The results showed that: 1) As a whole, the opinions of educational personnel towards
state of personnel administration were at a high level. When each aspect was considered, it was
found that all aspects were at a high level. The highest averages were personnel maintenance,
personnel development, and recruitment. The lowest average was lay-off. 2) The problems of
personnel administration were at a moderate level. When each aspect was considered, it was
found that all aspects were at a moderate level. The highest average was lay-off, personnel

maintenance and personnel development. The lowest average was recruitment.
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