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ABSTRACT

The objective of this research was to analyze the factors that influenced the morale in
work performance of teachers in secondary schools under Phranakhon Si Ayutthaya Secondary
Educational Service Area Office 3. Participants in this research consisted of 302 secondary-
school teachers in Phranakhon Si Ayutthaya under the supervision of Secondary Educational
Service Area Office 3, which were gathered by the multi-stage random sampling method. The
instrument applied for collecting data was a rating scale questionnaire. The statistic used for
analyzing the data was a multiple regression analysis.

The results revealed that interpersonal relationships, working environment, and
opportunities for the career advancement were relevant to the morale in work performance of
teachers at the statistical significance level of .05. These three variables collaboratively set the
variance of the morale in work performance of teachers about 61 percent. Moreover, according to
the analysis of the influence of each independent variable on the morale in teachers’ work
performance, it was found that all the three variables had an effect on the morale in work
performance. It was also found that the opportunities for the career advancement affected the
morale in work performance of teachers the most, followed by interpersonal relationships and

working environment respectively.



