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ABSTRACT

The objectives of this research were to construct some guidelines on the competence
development of teachers under Phranakhon Si Ayutthaya Primary Educational Service Area
Office 1. The study covered three aspects; namely, the academic accuracy, appropriateness, and
possibility of the guidelines on the teachers’ competence development. The sample was divided
into three groups; that is, five academic experts, 15 educational administration experts, and 127
school administrators. The instrument applied in this study was a five-rating scale questionnaire.
The data were analyzed in terms of median, inter-quartile range, mean, standard deviation, and
t-test.

The findings revealed that the constructed guidelines consisted of four aspects with 79
items: 1) a self-development aspect, consisting of 19 items such as to set the objectives that were
compatible with the self-developmental requirement, to arrange some field studies to other related
organizations, to appoint the developmental evaluation committee, and to put the development
results into practice; 2) a curriculum administration and learning management aspect, comprising
20 items such as to promote a better understanding of the educational management goals, to
encourage teachers to manage the teaching and learning process according to the educational
management goals, to supervise and monitor the teaching and learning process in accordance with
the goals, and to bring the analytical results of students’ potential to analyze for individual
resolution; 3) an analysis, synthesis, and research for the learners’ development aspect, composed
of 20 items such as to lay down policies and plans relevant to research, to set up some research
promotional activities, to perform the research evaluation, and to bring the supervision results to
monitor research conduct; 4) an ethical and teacher professional ethics aspect, including 20 items
such as to set programs or projects to promote virtue and morality of teachers, to arrange
activities which encourages teachers’ love and faith in their profession, as well as to evaluate and
develop the activities that helped promote virtue and morality of teachers. In addition to this, the
guidelines were considered not only academically accurate and appropriate for the economic
conditions, society, religion, and culture of Phranakhon Si Ayutthaya, but also possible under the

potential of school.
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