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ABSTRACT

The purposes of this research were 1) to study the motivation in performance of
educational personnel at Phranakhon Si Ayutthaya Technical College and 2) to compare
the motivation in performance of educational personnel at Phranakhon Si Ayutthaya
Technical College based on personal factors. The sample consisted of 105 people including
administrators, government officials, teachers, permanent employees, government employees
and temporary employees in the academic year 2012. The instrument was a questionnaire.
The data were analyzed by percentage, mean, standard deviation, t-test and F-test.

The results of this research were found as followed:

1. The educational personnel at Pﬁranakhon Si Ayutthaya Technical College had the
motivation in performance at a high level by ranking as follows: success of life, characteristics of
work, responsibility, physical factors, recognition and progress in performance.

2. The differences of ages, marital status, education backgrounds, incomes or wages,
and length of performance of educational personnel at Phranakhon Si Ayutthaya Technical
College affected differently the motivation in performance. The differences of gender and
academic ranks of the educational personnel at Phranakhon Si Ayutthaya Technical College did

not affect the motivation in performance.
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