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ABSTRACT

This research aimed to study : 1) States of manpower planning of administrators.
2) Problems of manpower planning of administrators. 3) Compare states of manpower planning
of administrators 4) Compare problems of manpower planning of administrators under
Phranakhon Si Ayutthaya Primary Educational Service Area Office 2. The samples were 118
administrators by stratified random sampling. The instrument was the questionnaire that had
reliability at 0.97. The data were analyzed using mean, standard deviation, t-test, ANOVA, and
Scheffe’s method.

The findings showed that : 1) As a whole, the sates of manpower planning of administrators
under Phranakhon Si Ayutthaya Primary Educational Service Area Office 2 were at a high level,
the highest performance was manpower planning and the lowest performance was manpower
estimate, 2) as a whole, the problems of manpower planning of schools under Phranakhon Si
Ayutthaya Primary Educational Service Area Office 2 were at a low level. The highest level of
problems was manpower estimate and the lowest level was data collection of manpower,
3) the states of manpower planning of administrators under Phranakhon Si Ayutthaya Primary
Educational Service Area Office 2 that had differences of school sizes, education backgrounds of
administrators, and experiences of administrators were not different. When each aspect was
considered, the implementation of plans, monitoring and evaluation were significantly different at the
level of .05, 4) the problems of manpower planning of administrators under Phranakhon Si Ayutthaya
Primary Educational Service Area Office 2 that had differences of school sizes, education
backgrounds of administrators, and experiences of administrators were not different, when each
aspect was considered, the manpower estimate was significantly different at the level of .01, and the

data collection of manpower and manpower planning were significantly different at the level of .05.



