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ABSTRACT

The purposes of this research are to: 1) study the organization value of administrators, 2) study the
school administration, and 3) analyze the relationship between organization value of administrators and school
administration under the Secondary Education Service Area Office 3. The research sample was the schools’
administrators under the Secondary Education Service Area Office 3 on academic year 2016. The total
respondents were 113 people from 47 schools by stratified random sampling. The research instrument used was
questionnaire with the reliability value between 0.99. The statistical tools used for data analysis were mean,
standard deviation, and Pearson correlation coefficient.

The results indicate that: 1) the schools’ administrators were having overall opinion relating to the
organization value as highest level. The highest aspect was job aspect and the lowest was change aspect. 2) the
schools’ administrators were having general opinion concerning school administration as highest level. The
highest aspect was personal aspect and the lowest was general administration aspect. 3) the administrators’
organization value had positive relationship with the school administration at moderate at the significant
value .01. When study in each aspect, it was found that the status aspect of administrators’ organization value
had positive relationship on the school administration at high level. Furthermore, for the aspect of change,
relation, and job, they were found having relationship on school administration at moderate level at a significantly

statistical level of .01.



