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ABSTRACT

The purposes of this research are to study: 1) the level of organizational commitment of private school teachers
in Phranakhon Si Ayutthaya Province, 2) the sample’s opinions towards school factors and job satisfaction, and3) the
relationship between school factors, job satisfaction and organizational commitment of private school teachers. The sample
was selected using a stratified random sampling and the sample size was 307. The research instrument used is
questionnaire with the reliability at 0.96. The statistical tools used for data analysis were percentage, mean, standard
deviation, and Pearson correlation coefficient.

The results indicate that: 1) the respondents had a high level of their opinion towards overall organizational
commitment. When each aspect was considered, the aspect with the highest commitment was willingness to work for
school benefits, followed by beliefs that accepted the goals and values of the school, and the demand for maintaining
the school citizenship, respectively, 2) school factors consisted of challenges, opportunities for advancement,
participation in decision making, leadership of supervisors and job satisfaction factors included salary, welfare and
knowledge development were at a high level, and 3) school factors and job satisfaction factors had relatively high

positive relationship with organizational commitment of private school teachers in Phranakhon Si Ayutthaya Province

with a statistical significance level of .05.




