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ABSTRACT

The purposes of this research were to 1) study the operating conditions of the information system
for personnel management of schools, and 2) propose guidelines for the development of an information system
for personnel management of educational institutions under the Phranakhon Si Ayutthaya Primary Educational
Service Area Office 1, has 2 steps of research methods. Step 1: Study of operating conditions, management
information system for management these personnel of educational institutions. The sample group used in this
study was 125 school administrators which were selected by random sampling by stratified sampling. The
instrument used in this research was a 5 level rating scale questionnaire with reliability equal to 0.98 statistics.
Used in data analysis are mean and standard deviation. Step 2 propose guidelines information system
management for management these personnel of educational institutions. By interviewing 5 experts with the
specific selection of the director of the school with performance of have expertise in information systems for
personnel management the instrument used in the research was a semi — structured interview form. Data
analysis using content analysis techniques.

The results of the research revealed that 1) the operating conditions of the information system for
personnel management of educational institutions in general was at the high level. The aspect with the highest
average value was the relocation of teacher civil service and educational personnel, followed by salary and
compensation, and the lowest aspect was discharging from government service and 2) development guidelines
for information system management for personnel administration of educational institutions under the office of
Phranakhon Si Ayutthaya Primary educational service area 1 consists of 5 aspects, with a total practice list. 26
items are 2.1) in data collection, there are 6 practices, for example, specifying data sources for surveying data of
personnel in educational institutions according to the scope of work by manpower planning positioning and
academic standing and leaving the government from the civil services records of teachers and the administrative
information system. 2.2) there are 5 data validation processes, such as certification of data obtained from
teacher data collection. And the school director 2.3) data processing there are 6 operations, such as appointing
someone who is knowledgeable and capable in information technology clearly responsible for data processing.
2.4) Information and information presentation there are 3 operations, such as presenting information and
Information such as position determination and academic standing salary promotion the development of teacher
civil service and educational personnel and evaluating the performance in an appropriate form with easy-to-
understand formats such as tables, graphs, etc. 2.5) data storage and information there are 5 practical items such
as systematic data storage and personnel management information in the school database. Which can be

searched easily and can be used quickly.




