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ABSTRACT

The purposes of this research were: 1) to create guidelines on the competency development of teachers
in child development center and 2) to assess the suitability and potential to put such guidelines into practice. The
research methodology comprised 2 steps. The first one was to create guidelines on the competency development
of teachers in child development center via document studies and content validity examination derived from 5
specialists in educational administration selected by purposive sampling. The research instrument employed in
this step was a three-rating scale questionnaire. Item- Objective Congruence Index analysis was used to analyze
the data. The other one was to assess the suitability and potential to put such guidelines into practice. Selected by
stratified random sampling, the sample consisted of 92 heads of child development center under Angthong Local
Administrative Organization. The research instrument was a five-rating scale questionnaire with a reliability at
0.98. The statistical tools used for data analysis were mean, standard deviation and t-test.

The results indicated that the guidelines on the competency development of child development center
teachers were composed of 8 components; namely, 1) achievement motivation competency, 2) integrity
competency, 3) organization and process understanding competency, 4) service mind competency, 5) teamwork
competency, 6) learning design competency, 7) student development competency, and 8) classroom management
competency. Each component comprised 7 steps covering the competency development process; that is, 1)
surveying problems and needs, 2) prioritizing needs for competency development, 3) specifying development
projects, 4) selecting development activities, 5) designing activity details, 6) performing development activities,
and 7) evaluating achievement, which included 56 practices. With respect to the suitability and potential to put
such guidelines into practice, it was found that every guideline created had higher assessment scale of suitability

and potential than that of the designated one at 3.50 with a statistically significant level of .05.
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