o d

g v
a = a [y v ¢ a (v [y
dud gaNgNT. (2562). MIVIHIFIANMINTNENNINYBIVRagsNaNInmd s Ul Ininaszys.
a a J a a v A a a a a Y @ a
INGIUNUTUINITFININVIUUNG F1VNIBIVINITFIND, UW1INGAYIIFNHNISUATATDYTY.
) It o a 2y
202 iU, f‘ﬂ"l]"lﬁflﬂﬁﬂ‘]ﬂ_ﬂ‘}’iaﬂ: ATLEIIAA l‘lﬁllﬁ\i,

o= ' 91 s o ) =
f’)"l"lﬂifl“l/llrﬁgﬂHTTHJ: ﬂ‘]f')f]?ﬂﬁﬁﬁ"ﬁﬂiﬂ AT.ONTUUN fjﬁ"’]ﬂ@]i

9

av A o s A = [ @ [ o
ﬂﬁ’mﬂﬂﬁﬂuﬂlﬁQﬂizﬁQﬂ!WﬂﬁﬂBW 1) ﬂﬁ]i}ﬂmuuﬂﬂammwumm ﬂ%%ﬂﬂ\ﬂ’ﬂiuﬂﬁﬂ%ﬂu

ee

4

MIVIMITAMINTNONTUYEE 2) 1WfFeumeuadegelalumsiauvesminaunmianuaely swwn
awilasediuynna 3) nFeuieunsusmssanninensuysd suunamuditodiuyana ua 4)

4 1

szauaNuduuTszrIndisegalalunmsiinu fumsuinstanmsnSwensuyud nqudiedis Ao
winauihaumelussnivs nnd s lugaamnssufudmudlusaniaasa o 358 au
18 TneTsmaidondedauninizas inseaiion 14lums3se fe uuvaeua ummmwaﬂ"u IRENY
0.96 aaan 17 lumsTiasziteya 1Aun aunde daubouvuasgin msnaaeud uazdiasziai
wlsdsaumaier msnadeuteaodd tazmdusy At anduiuifiosdu

aw 1 ] 1 [ 2 A EL o =
Ham33ve wun 1) winaudiulvaidlumeaens 81g 36 - 451 Bilszaumsallumsiau 9

Y
=

vu'ld Jaoumnavsa seaunsany Y. w3e Usendate 1e1d3uaei@0u 9,000 - 13,000 VN
auvaTiuduminaufhonda vaziiagnyudou Tasegalalumaiou Tavamswegluszdy
110 taEMIVTMISAMINI sy dvesgsna U nedmussnulusmaaseys Tnenmsaueglu
seauun 2) namsfFeufisndasegalelumsiauvesminau wud niinnuiiyssaumsd
M3t s1eldsawae@eu @i uaznarlumsiau annuiidesegalalunisiau Tae
amsaNLANA 1Y ediied Ry maddanssau 05 3) namsnfFeufeumsvimssanmsninens
uymdveagsnas nudmus s s daaszad noh winawilssaumsaimsiinu seldsu
AoiAou Auvusny tay na1lumsshauaeiu Sanudamuaensusnisdamsninensuypd Tag
mwsamana iy esutisdwameaiansedy 05 nagd) seauanuduiusvesiasegelalumshau
TaduiusfumsuTmssanmsninensuysdvesgsna il nud s lusanSaaszys oglu

9 v a

JEAUEN o8RBT AN NADANTZAY 01

/ L . ]
MY, ANYINITIANT a1 uwaunﬂﬂm V‘” (R "7”1’ ol

,,,,,,,,,,,,,,,,,,,,,, ) AL
AWM __UIHISEINY. awileFe o.M nuIneinutuan \\//

) < :/
1jﬂ75ﬁﬂ‘31 2561 a IHH(]GU@ 8. ‘VﬁlﬂﬂETJ“VUHHWUﬁ 34 B //



Santi Udomrit. (2019). Human Resource Management of Labor Consultancy in Saraburi Province.
Thesis for the Master of Business Administration in Business Administration, Phranakhon Si Ayutthaya
Rajabhat University. 202 pp. Advisor : Sangjit Taisang, Ph.D.,

Co-Advisor : Assistant Professor Pattanan Surachatee, Ph.D.

ABSTRACT

The purpose of this research was to study : First study personal factors of employees working in
the labor advisory industry in Saraburi Province; second compare the motivation factors in the work of
employees working in the labor consultant business in Saraburi Province Classified by personal factors; third
compare human resource management of labor consulting business in Saraburi Province Classified by personal
factors; and four study the relationship between motivation factors in work And human resource management
of labor consulting business in Saraburi Province the samples used in the research were 358 employees working in
the labor consulting firm in the cement industry in Saraburi province. acquired by purposive sampling the
instrument used in the research was a questionnaire with a rating scale of 5 levels with the reliability of the
questionnaire equal to 0.96. statistics used in data analysis were percentage, mean, standard deviation. T-test
and one-way analysis of variance perform a double test with LSD. and Pearson's correlation coefficient by setting the
significant level at .05.

The results showed that : 1) Most of the employees were male, age 36 - 45 years old, had 9 years of
work experience, had marital status. education level vocational or high school. total income per month 9,000 -
13,000 baht. current position is the production staff and shift. motivation factors in work overall at a high level
and human resource management of labor advisory businesses in Saraburi Province, at a high level; 2) employees
with work experience total income per month, job position and working time different factors have motivations
to work. overall different with statistical significance at the level of .05; 3) Staff with work experience total
income per month, job positions and working hours differ. have opinions on human resource management
overall different with statistical significance at the level of .05; and 4) Motivations factors for overall work

relating to human resource management of labor consulting business in Saraburi Province at a high level with

statistical significance at .01 level




